
Domestic Partner Statement and Policy
Seattle Institute for Biomedical and Clinical Research seeks to promote acceptance of diversity in all its dimensions. In light of this goal, the benefits provided to domestic partners, as much as possible, are the same benefits as provided to spouses of legally married employees.

Registration of a domestic partnership is not required to take advantage of this policy’s provisions, with the exception of insurance benefits, including health, dental and vision.

Domestic partners are persons who:

• Are at least 18 years of age.

• Are competent to contract at the time the domestic partnership statement is completed.

• Are not legally married to or legally separated from any person.

• Are not related in any way that would prohibit marriage in our state of operation.

• Are each other’s sole domestic partner for the past 6 months and intend to remain so indefinitely.

•Engaged in a committed relationship of mutual caring and support and are jointly responsible for their common welfare and living expenses.

• Share permanent residence.

Completion of an Affidavit of Domestic Partnership will be required for coverage under the group health, dental, and vision insurance benefits. Please see the Human Resources Department for information and the Affidavit of Domestic Partnership form. 

Upon receipt of a properly completed form, SIBCR will consider the partnership registered as of the date on the signature on the form. 

Children of domestic partners are eligible for benefits under the same conditions as are the children of employees’ legal spouses.

Enrollment of domestic partners and eligible dependent children is subject to the same rules as enrollment of other dependents. 

Under the current health, dental, and vision plans domestic partners and their enrolled dependents receive the same or equivalent benefits as spouses and their enrolled dependents receive for group continuation health coverage through COBRA and/or individual conversion.

An employee may terminate a domestic partnership by notifying Human Resources in writing of the termination of the domestic partnership within thirty days of its termination. (The same guideline exists for married couples that divorce.) The employee must then wait six months from the date of the notice before registering another domestic partnership, except in either of the following cases:

• The employee is registering the same domestic partnership within thirty days notification of the termination of that domestic partnership, or

• The employee’s former domestic partnership was dissolved through the death of the employee’s domestic partner.

The tax consequences of a domestic partnership are the responsibility of the employee, not the company. Under the Internal Revenue Code, an employee is not taxed on the value of benefits provided by an employer to an employee’s spouse or dependent. However, the IRS has ruled that a domestic partner does not qualify as a spouse.

The value of benefits provided to an employee’s domestic partner (and the domestic partner’s eligible children, if any) is considered part of the employee’s taxable income, unless the employee’s domestic partner qualifies as a dependent under Section 152 of the Internal Revenue Code. This company will treat the value of the benefits provided to the employee’s domestic partner (and the domestic partner’s eligible children, if any) as part of the employee’s income and will withhold the taxes on the value of those benefits from employee’s paychecks. If the employee’s domestic partner qualifies as a dependent under Section 125 of the Internal Revenue Code, the employee may file the proper documentation with the IRS and seek a refund for taxes withheld.

Some courts have recognized non-marriage relationships as the equivalent of marriage for the purpose of establishing and dividing community property. A declaration of common welfare, such as the registration of a domestic partnership, may therefore have legal implications.

Questions regarding this policy should be directed to SIBCR’s Human Resources Department.
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